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In today's competitive society, students are faced with a selective job market which places premium on experience. Hands-on experience cannot be imparted through lectures. It can only be gained through direct activity, either laboratory or real world confrontation. Laboratory learning is clinical, whereas, real-world confrontation, known as industrial training or internship, affords students a first hand glimpse of reality. There is no substitution for the “sting of battle” (Collins, 2002). This workshop will present the results of the project which was conducted to compare the structure of the “industrial training system” (ITS) at higher education level, basically, in Tourism and Hotel Management. 
The study was funded by UE Leonanardo da Vinci Mobility/Exchange Program and involved Germany, Netherlands, UK, and Spain for comparison. The main objectives were to a) Exchange and acquisition of experience and new know-how of different institutions and comparing achievements in the field of “Industrial Training in Tourism ”, b) Strengthening co-operation between universities as a first step in developing “European Industrial Training” program and c) Strengthening co-operation between universities and European industrial training providers at trans-national level.
To accomplish these objectives host institutions were visited and observed for their institutional, governmental and industrial practices in regards to placing, monitoring and evaluating student industrial training process.  
